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17 Jul 81 


Pete: 


Attacheti FYI is my copy of Bob's effort to sort out the long list 


\ of potential evaluation items from all sources. Shelby learned quickly 


~¢ 


how to use HRPIs plotter and did this on that. Each member of staff 


has a copy and our next step is to meet and try to prioritize. Before we 


do, I have to try to meld this into/with your personnel planning paper 


and the other isolated topics that are obviously going to come up 


(like end of tour bonuses; QSI questions; spouse LWOP studies; allowsances 


for nard-to-fill iocations, etc.....) 
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